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Rochester School District is com-
mitted to the education of the 

community’s youth.  We have an 
enrollment of approximately 2185 

students in five schools. 

Our school district takes great 

pride in developing educational 

programs that prepare students 
for a successful adult life.  As a 

result of this pride and commit-
ment, each member of Rochester’s 

educational family sets high self-

performance expectations.  When 
the occasion necessitates, the 

district searches for committed, 
quality professionals to add to its 

staff.  Our mission is to provide a 

quality education that will empow-
er our individual students to be-

come caring, competent, responsi-
ble citizens who value education as 

a lifelong process. 

Rochester School District 

Annual Performance Report 

Message from the Superintendent  

Message from the School Board  

Rochester School District is committed to ensuring each and every student is making signif-

icant academic growth, by employing highly trained teachers who uses research-based 

curriculum materials and effective instructional strategies in a safe learning environment.   

Academic Achievement  

RSD students scored above the state average in 12 of 17 test categories.  They placed in the 

top 3rd of all districts in Lewis and Thurston Counties and in the top 3rd of similar sized dis-

tricts in our state. 

Curriculum & Course Offerings 

AVID courses were added at both Rochester Middle School and Rochester High School. AVID 

(Advanced Determination via Individual Determination) courses are dedicated to closing the 

achievement gap by preparing students for success in high school, college and other post-

secondary opportunities, and career, especially students who are traditionally underrepre-

sented in higher education.  Five new engineering and robotics courses were also added at RHS.  Each year the district 

completes a comprehensive curriculum review process in order to ensure our students have access to the courses and 

materials which will prepare them for successful futures.  Following a large scale review of available English Language 

Arts materials the prior year, many of our K-5 teachers piloted new reading curriculum materials during the 2015-16 

school year.   After using the materials for most of the year, teachers recommended Core Knowledge Language Arts 

materials to the school board who approved it for full-scale use starting in 2016-17.   

Technology 

Knowing that tomorrow’s workforce will need strong technology skills, all students in grades 3-10 each have access to 

their own Chromebook while at school.  In order to ensure they’re being used in ways that lead to increase learning, RSD 

added a technology specialists who works with staff and students throughout the district assisting them to integrate 

technology into their teaching and learning.  Chromebooks were also used to administer State assessments, which con-

siderably decreased the amount of time schools needed for testing. 

Health & Safety 

Last year we reported RSD increased mental health support to middle and high school students by adding a grant funded 

counselor who splits her time between the schools.  This year the grant was expanded to put one counselor at the high 

school full time and add another to serve grades K-8, with emphasis at the middle school level.  The district continued 

our efforts to reduce harassment, intimidation and bulling through staff, student and family education and a full range of 

reporting options.  Additional security cameras were also added.   

Facilities 

Maintaining our facilities is one important way we safeguard the investment of our tax payers.  This year major projects 

included adding security fencing at GMES, replacing a boiler at RPS, upgrading the fast-pitch field, painting RPS and in-

creasing signage throughout the district.   

Fiscal Accountability 

The on-going health of our school district is dependent on our ability to be outstanding stewards of the resources en-

trusted to us by our taxpayers.  RSD received a ranking for 2016 of “financially stable.”   

Kimberly M. Fry 

Superintendent 

School Board members are elected officials who devote 

many hours setting policies and planning for your public 

schools. In addition to making decisions during school 

board meetings, We work to keep lines of communication 

open with our community and advocate for the needs of 

the district before state and national groups affecting 

education.  

 

We serve on the school board because we care about 

providing quality education in our community. Your inter-

est and comments are appreciated and the we ask for 

your participation to help us meet that goal. Feel free to 

share with board members your questions or concerns 

about the Rochester School District. Information on how 

to contact a board member is listed in the "Meet the 

Directors" link on the web site at  

www.rochester.wednet.edu. 

10140 Highway 12 SW 
Rochester, WA 98579 
(360) 273-5536 

Kimberly M. Fry 
Superintendent 

Justin Black 
Director of Curriculum & 
Technology 

Laura Staley 
Director of Special Services 
& Assessment 

Jill Pratt 
Business Manager &             
HR Director 

Maggie Evans 
Director of Intervention & 
Enrichment 



Student Count—October 2015  2,193 
Student Count—May 2016  2,199 
Males     52.7% 
Females    47.3% 
Free or Reduced-Price Meals  49.8% 
Special Education (May 2016)  17.1% 
Transitional Bilingual (May 2016)  5.9% 
Migrant (May 2016)   0.9% 

Section 504 (May 2016)  % 
Unexcused Absence Rate  0.4% 
Foster Care (May 2016) 
*Adjusted 4-Yr Grad Rate (Class of 2015) 76.9% 
*Adjusted 4-Yr Grad Rate (Class of 2014) 90.8% 
 
* Is a combined percentage of both Rochester High School and H.E.A.R.T. 
High School 
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Part of the Rochester School District Mission is 

“Preparing Students for Lifelong Learning.”  It’s not 

only something that students need to be prepared 

for, but something Rochester School District staff 

need to actually model by doing.  Professional de-

velopment for staff is extremely important.  The 

school district has time set aside for staff to learn 

about any number of things from teaching researed 

based strategies, the use of curriculum materials, 

improving the culture of a building and many other 

education reforms that impact the staff in the 

Rochester School District.  Currently, teachers 

have four days prior to school and ACT Friday’s 

during the school year for professional develop-

ment.   An additional 1.5 days is scheduled outside 

of the school year. 

Rochester School District had a total of 128 classroom teach-

ers during the 2015-2016 school year. 

 Average years of teacher experience   13.4 

 Teachers with at least a Master’s Degree           72.7% 

 Highly qualified teachers                 99.6% 

 

Administrators    10 

Counselors    5 

Educational Assistants   80 

Clerical/Other Support Staff   23 

Maintenance/Custodial   15 

 

Teacher Qualit y Information  Professional  Development  

Student Demographics 2015-2016  

 
Mission Statement 
 

Preparing students for… 

Lifelong Learning, 

Rewarding Careers and 

Productive Citizenship 

By embracing… 

Accountability, 

Adaptability and 

Academic Excellence. 

Rochester School District #401 complies with all rules and regulations and does not discriminate on the basis of national 
origin (including language), age, race, color, sex, sexual orientation including gender expression or identity, religion, 
economic status, creed, pregnancy, marital status, previous arrest (unless a clear and present danger exists), previous 
incarceration, or non-program related physical, mental or sensory disability, military status or the use of a trained dog 
guide or service animal by a person with a disability. Inquiries regarding compliance or appeal procedures may be di-
rected to the school district's Title IX Officer: Will Maus or; Section 504 Coordinator: Laura Staley.  Administration Build-
ing, 10140 Hwy 12 SW, Rochester, WA  98579, (360) 273-5536. Disclosure Statement and Background Check: Pursuant to 
RCW Chapter 43.43 as amended, the recommended applicant will be required to complete a disclosure form indicating 
whether he or she has been convicted of crimes against persons listed in the statute. A criminal conviction history record, 
based on fingerprints, will also be requested from the Washington State Patrol. Employment will be conditional upon the 
district's receipt of a conviction history record that is clear of any convictions, adjudications, protective orders, final deci-
sions, or criminal charges listed in RCW Chapter 43.43, as amended and receipt of sexual misconduct forms from former 
school district employers with no indication of such behavior. Rochester School District is a Drug & Tobacco free work-
place. Military veterans and persons with disabilities are encouraged to apply. 

tel:%28360%29%20273-5536
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Students in grades 3-8 are required to take the English Language Arts (ELA) and Math Smarter Balanced 

Assessment (SBA or SBAC) annually.  Students in 5 th and 8th grade also take the science MSP. The scores 

below show the percentage of students meeting the standard on these assessments.  

Students in high school are also required to take annual state assessments based on their grade levels. 

Students take the End of Course (EOC) assessment in both Math and Biology. Students in 10th grade may take 

the ELA Smarter Balanced Assessment (10th grade meeting standard scores included in scoring below in 

student’s 11th grade year).  Students in 11th grade take the ELA and Math Smarter Balanced Assessment. The 

scores below show the percentage of students meeting these standards.  

Student Assessment 

2015-2016 MSP/EOC/SBA/SB AC Results  

Grade Level ELA Math Science 

3rd Grade 62.6 66.1 - 

4th Grade 60.3 68.7 - 

5th Grade 64 51.8 68.9 

6th Grade 60 60 - 

7th Grade 50.5 47.7 - 

8th Grade 60.6 38 66 

11th Grade 75.7 29.8 - 

Grade Level EOC Math Year 1 EOC Math Year 2  

High School 27 60  

Grade Level EOC Biology   

High School 65.8   

Are you interested in more state assessment data?  
The National Assessment of Educational Progress (NAEP) is a program of the U.S. Department of Education.  It 
is the only nationally representative and continuing assessment of what students in the United States know and 

can do in various subject areas.  This test allows comparisons on the performance of students in Washington 
with performances of students nationally.  Assessments are conducted periodically in mathematics, reading, 

science, writing, the arts, civics, economics, geography, and U.S. history.  More information and testing scores 

are available at www.k12.wa.us/assessment/NAEP/default.aspx. 



Page 4 Rochester School District 

 
Your Investment at Work  

 

 

 

 

 

 
 

5.30%

0.41%

52.36%

13.88%

25.84%

2.21%

Compensatory Programs

Other Instructional…

Regular Instruction

Special Education

Support Services

Vocational Education

2015-2016 Revenue         2015-2016 Expenditures  

Saving Tax Payer Dollars  
RSD saved our taxpayers over $250,000 by refinancing our 2006 

bonds in order to take advantage of lower interest rates.  The savings to 

taxpayers will be incurred over the next five years  through reduced tax 
levies.  
 

A Sense of Belonging  

There has been a significant increase in the number and 

type of after school clubs and activities available in RSD.  

The number of students reporting the their school has 

plenty of opportunities for school involvement increased 

from 60% in 2010 to our current rating of 96%.   

Source: Health Youth Survey 
 

 

Science Teacher of the Year  
The Washington Science Teacher Association named Rochester Middle School 

teacher Pete Duranceau this year’s Science Teacher of the Year for Middle 

School Education. 

“Pete is passionate about kids and science, in that order,” says Rochester 

Middle School Principal Will Maus. “He regularly, visibly, gets goosebumps in 

my office talking about student success in science. He’s the most caring sci-

ence teacher I’ve known.” 

“I love my job,” says Duranceau. “In my class, students bring ideas and make decisions. I care, I 

listen, and we learn together. I’m not going to leave anybody behind.” 

Teacher.org named 

Rochester School District 

#1 in the state for Best 

Teacher Support based 

on class size, administra-

tive support and student 

proficiency on State   

assessments.  

Source: http://www.teacher.org/

state/washington/  

http://www.teacher.org/state/washington/
http://www.teacher.org/state/washington/
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Nutrition and Physical Fitness Goals Nutrition Guidelines  

 

RSD will meet or exceed all current nutrition guidelines for food service meals. 

All food service meals met or exceeded the federal nutrition guidelines. 

 

All foods sold to students on campus during the school day will meet USDA Smart Snacks in Schools standards.  

All food sold to students on campus during the school day met the USDA Smart Snacks in Schools standards.   

 

RSD will require our food service vendors to market healthy choices by providing posters and/or kiosks with nutritional information. 

Nutrition information posters are displayed at each school. 

 

RSD will require our food service vendors to include nutrition information on monthly lunch menus.  

As the number of available items increased, the nutritional information was left off the menus due to space limitations.  Increased emphasis will placed on labeling 

the vegetarian and smart pick options.   

 

RSD students will participate in cafeteria-based nutrition education programs, such as Eat, Learn, Live.  

“Future Chefs” culinary competitions, the A-Z Salad Bar and the Healthy High School Challenge programs are the main programs being offered.  

 

RSD will encourage our food service vendors to participate in programs which increase the amount of locally grown agriculture served in our school meal programs, such as 

the Washington State Department of Agriculture Farm-to-School Program.  

RSD participated in the Farm-to School program, with Black River Blues and is encouraging additional local farmers to submit eligibility paperwork.   

 

RSD will increase the availability of healthy food options when offering food concessions, by including two whole foods and/or items meeting the national nutritional HUSSC 

Bronze, Silver or Gold Standard requirements.    

GMES bingo night and movie night concessions eliminated candy from their menus.  Game concessions used whole wheat chips for nachos and offered whole food 

options when feasible.  Low sells, limited product availability, fresh fruit waste, the high cost of healthy options and nut allergies have interfered with the attain-

ment of this goal.    Since the federal government is no longer setting guidelines for concessions the Wellness Committee will determine if the goal needs to be 

amended or deleted.  

 

RSD will require our food service vendor to increase students’ exposure to new and different healthy foods, through activities such as Taste Testing Days.  

This goal is attained through the A-Z Salad Bar and Taste Testing Days. 

 

RSD will promote good student nutrition to parents through in electronic and/or printed “Food Matters” newsletters.  

The Spring 2016 edition of the RSD Newsletter contained a page of “Nutrition News.” 

 

RSD will administer on-going fitness assessments, such as the PACER.  

Fitness assessments are administered at each school multiple times throughout the year.  

 

RSD will promote physical activity before school, after school and during lunch periods by making gyms, walk/run clubs and/or equipment available when feasible.  

Examples of physical activity options available before school include Brain Swag, open gym, open playground and zero hour weight training.  Lunch activities in-

clude floor hockey, basketball and a walking program.   

 

RSD will incorporate physical activity into fundraising through annual walk-a-thons, etc. 

RMS’s annual fundraiser is a walk-a-thon.  RPS and GMES’s annual fundraiser is the FUN’d Run.  Students also participate in the Jump Rope for Heart program.   

 

 

2015-2016 Progress Toward RSD Nutrition and 

Physical Fitness Goals  


